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Our Code  
Meneta Group has established this Code of Conduct, which determines the ethical business conduct 
of the Group and its employees. The Group consists of:  

• Meneta Holding A/S 

• Meneta Advanced Shim Technology A/S (Denmark) 

• Meneta Advanced Shim Technology A/S (Germany)  

• Meneta Fineblanked Components ApS 

• Meneta Composite Materials ApS 

• Meneta North America LLC (run by Meneta Group, but owned by MAT Holdings, Inc.)  

• Meneta Shanghai Co., Ltd.  

• Meneta Dalian Co., Ltd.  

• Meneta Automotive Components Pvt. Ltd.  

The Code is based on the principles of the UN Global Compact in the work of social responsibility 
and sustainability for all. The principles are derived from:  

• The Universal Declaration of Human Rights.  

• The International Labor Organization’s Declaration on Fundamental Principles and Rights at 
Work, 

• The Rio Declaration on Environment and Development, and  

• The United Nations Convention Against Corruption 

Each year, Meneta Group publishes a Communication on Progress in which we inform our 
stakeholders about our efforts to implement the principles of the UN Global Compact.  
 

1. General Principles of the UN Global Compact:  

Human rights 

1. The Group supports and respects the protection of internationally proclaimed human 
rights. 

2. The Group ensures that they are not complicit in human rights violations. 

Employee relations 

3. The Group upholds the freedom of association and recognizes the right to collective 
bargaining of employees.  

4. The Group does not accept any form of forced and compulsory labor. 

5. The Group does not accept child labor. 

6. The Group does not accept discrimination in employment or occupation.  

Environment 

7. The Group supports a precautionary approach to environmental challenges. 

8. The Group undertakes initiatives to promote greater environmental responsibility. 

9. The Group encourages the development and diffusion of environmentally friendly 
technologies. 

 Corruption 
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10. The Group does not accept any type of corruption, including extortion and bribery. 
 

2.  Human Rights 
The Group does not have a separate human rights policy as such, but follows and adheres to 

legislation, rules, and regulations en vigeur in the countries where the Group has activities. 

Furthermore, the Group has defined a series of initiatives for the promotion of a healthy work 

environment.  

We respect human rights and consider it a fundamental principle of our daily business. We recognize 
that all people are covered by the rights and freedoms contained in the Universal Declaration of 
Human Rights. All employees must be treated with dignity and respect. We therefore ensure that all 
employees are familiar with human rights standards and have acknowledged their commitment by 
signature. 
 
All BOM suppliers have signed a questionnaire stating that they have an established Code of 
Conduct in which they commit to human rights principles, along with other sustainability parameters. 
This is an ongoing process, and we are working purposefully to obtain statements from the entire 
supply chain. 
 

3.  Employee Relations 
The Group does not have a separate employee relations policy as such, but follows and adheres to 

legislation, rules, and regulations en vigeur in the countries where the Group has activities. 

Furthermore, the Group has defined a series of initiatives for the promotion of a healthy work 

environment.  

The employees are the Group’s most important asset. Our employees are the foundation of our 
business, and they are the reason we can deliver good business results.  
 
We respect the freedom of employees to be members of the associations they want, including the 
right to form or belong to a trade union under current national law, without fear of reprisals. However, 
this does not mean that employees must necessarily be organized.  
 
We do not allow forced labor, slave labor, or other forms of involuntary labor in the Group.   
 
We respect children's rights to development and education and do not allow child labor. When hiring 
young workers, the industry's agreement is followed. 
 
We respect differences and do not discriminate on race, religion, sex, age, nationality, sexual 
orientation, or other special characteristics. We do not allow discrimination or harassment. It is 
important to us that every individual in our organization is treated with dignity and respect. 
 
We promote gender equality, including opportunities for all genders to make a career within the 
Group. It is our goal to create a better gender balance in the Group’s middle and top management. 
This is done through recruitment and continuous education of employees. 
 
The employment conditions offered comply at least with the requirements of national employment 
law, and we have committed to ensuring that all labor is paid a wage compliant or better than the 
national minimum standard wage.  
 

mailto:+45)%2066
mailto:men@meneta.com


 

 

Meneta Holding A/S | Strandholtvej 49 | DK-5270 Odense N | CRN. 25673948 

☎️ (+45) 66 18 89 34 | 📧 men@meneta.com | 🌐 www.meneta.com 

In addition, we guarantee a safe and healthy work environment for our employees. We use our 
established risk assessment system to evaluate safety risks periodically, and employees are 
encouraged to report near-accidents to prevent real accidents. This system allows us to continuously 
improve and ensure the safety of our employees, which we believe is a fundamental human right.  

 

4. Environment 
 
The Group does not have a separate environmental policy as such, but follows and adheres to 

legislation, rules, and regulations en vigeur in the countries where the Group has activities. 

Furthermore, the Group has defined a series of initiatives for the promotion of sustainable business 

practices.  

Environmental considerations are an integral part of the companies’ business practices. We value 
the environment and work consistently with practices to reduce our emissions in terms of how we 
manage our waste, energy, water, land, buildings, and other activities.  
 
We are committed to sustainable strategic development through environmentally friendly growth.  
Consequently, we have assigned and earmarked resources to take action in our work to decrease 
our environmental footprint and support the global sustainable agenda.  
 
The Group always complies with the current laws and regulations concerning environmental issues. 
Hereby, it is ensured that all conditions for permissible emissions, noise loads, waste management, 
wastewater requirements, and other environmental concerns are documented and within 
regulations.  
 

5.  Anti-corruption  
The Group does not have a separate anti-corruption policy as such, but follows and adheres to 

legislation, rules, and regulations en vigeur in the countries where the Group has activities. 

Furthermore, the Group has defined principles for promoting ethical business practices.  

Meneta Group has established this anti-corruption framework, which aims to ensure openness and 

transparency about the Group’s attitude toward corruption and bribery.  

5.1 Guidelines 
The Group condemns any type of corruption. To ensure ethical business practices and our 

reputation, and future success, our work must be carried out without the use of bribery or other forms 

of corruption, and by the current legislation at any given time. Corruption is not tolerated. 

The purpose of the anti-corruption framework is to outline the way we conduct business and to guide 

our employees in their decisions on how they should act as representatives of the company. These 

principles are also written in our Staff Handbook, and all our employees must commit to anti-

corruption and anti-bribery.  

We ensure that all employees are familiar with these principles and have acknowledged their 

commitment by signature.  

5.2 Responsibility 
The Group’s employees and managers all have a responsibility to understand and comply with this 

framework, and to generally promote ethical business conduct. 
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5.3 Bribery 
The companies do not tolerate any type of bribery. It is considered unacceptable to offer or accept 

bribes. 

 

Bribery is defined as offering, giving, or receiving something of value (gifts or money) for the 

donor exercising unlawful influence over the recipient's decision or conduct. 

 

Bribes can be: 

• Offering or receiving money under the table, remuneration, rewards, gifts, or other inappropriate 

benefits in return for favorable treatment. 

• A direct or indirect promise with offers and/or authority over something of value in return for 

favorable treatment. 

5.4 Gifts 
Neither the Group nor the employees will directly or indirectly receive or provide gifts or other benefits 

that can be perceived as an attempt to influence work tasks. Exchanging gifts, however, is 

recognized to build goodwill and show appreciation. 

Everyone should exercise great care when receiving or giving gifts to customers, suppliers, or other 

stakeholders with whom they cooperate. 

5.5 How to Distinguish between Gifts and Bribes 
Bribery creates an obligation on the part of the recipient, who thus becomes subject to the donor 

and is thereby encouraged to change his behavior.  

Gifts are intended to identify the giver with the recipient to seal a relationship and are not associated 

with any kind of obligation. 

5.6 Kickbacks and Secret Commissions 
Employees may not give or receive kickbacks or secret commissions of any kind. Improper 

advantages, such as these, are prohibited whether given directly or indirectly. Any violation of this 

rule will result in disciplinary action and prosecution to the full extent of the law. 

5.7 Nepotism 
The companies will not favor friends, family, or other close relationships in connection with hiring, 

purchasing, or other services. Competences will always be distinguished, and a professional and 

objective assessment of abilities and characteristics will be made. 

5.8 Fair Competition 
We compete fairly and always within current legislation. We welcome competition as it constantly 

forces us to improve our products and services. We know it is, therefore, in our best interest to 

promote free and open competition. We consider compliance with fair competition laws and antitrust 

an essential part of doing business. 

We will always behave ethically when competing for customers’ business and when engaging with 

all our stakeholders, including suppliers, customers, and other business partners.  

We require all employees who have joined Meneta Group from another company within the industry 

to respect the confidential and sensitive information of their previous employers, while we will speak 

up if we become aware of any potential violations of fair competition or anti-trust laws.  
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As such, Meneta Group will never participate in price discussions, bid strategies, market sharing, or 

similar unfair competition behavior with our competitors or other stakeholders.  

5.9 Conflicts of Interest 
We are aware that interpersonal relationships between individuals across the supply chain and with 

our other business partners are inevitable. Close personal connections with business partners are 

not a problem in themselves, but conflicts of interest may arise. For full transparency, all such 

relationships must be declared to management before conducting business. Relationships must not 

interfere or appear to interfere with our ability to make objective and fair decisions when performing 

our jobs in the best interest of Meneta Group. All conflicts of interest within the business shall be 

handled properly and with integrity.  

5.10 Data Protection and Data Security 
Trust is essential in relationships. When our customers and other business partners engage in 

business with us, we have a responsibility to protect the personal information and any other 

confidential information that they entrust us. The same goes for our employees’ personal information. 

We take this responsibility seriously. Any personal or confidential information is used for legitimate 

business only, and all our stakeholders can rest assured that their information is protected from loss, 

misconduct, and exposure.  

When handling sensitive information, we follow all relevant internal processes and applicable data 

protection laws and regulations, in particular the European Union’s General Data Protection 

Regulation (GDPR). When conducting business with third parties, we ensure that we establish data 

handling agreements where the transfer of personal data is required.  

5.11 Sanctions and Export Controls 
Countries have an interest in regulating what goods and services are being exported, to whom, and 

under which circumstances. This is where sanctions and export controls come into play. As a global 

enterprise, Meneta Group’s business operations may be subject to trade sanctions and export 

controls.  

Breaching such sanctions or export controls can have major consequences for Meneta Group, 

including economic and reputational damage. 

We strictly prohibit any dealings with countries or parties subject to sanctions or listed on a restricted 

party list.   

5.11.1 Sanctions 
Trade sanctions encompass national and international regulations that restrict business transactions 

with certain countries, organizations, and individuals.  

Since Meneta Group is headquartered in Denmark with subsidiaries around the world, we are 

obligated to adhere to regulations administered by the United Nations, the European Union, the 

United States Office of Foreign Assets Control (OFAC), and any other relevant legal entities.  

Engaging in business with any party subject to sanctions by the aforementioned entities is strictly 

forbidden. 

5.11.2 Export Controls  

Export controls are legislation imposed by governments that limit or restrict the export or transfer of 

specific goods to certain countries. Some cases require permits, known as export and import 
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licenses, for exports, while in other instances, exporting specific goods to certain countries is entirely 

prohibited. In other cases, exporting these goods to specific countries is banned completely.  

What this means for you 

• Never agree to the modification of any documents to hide the true identity of a party or to 

hide that goods are destined for a sanctioned party or country or that they are export-

controlled.  

• Consider the geographical location of your business partner. 

• Always involve the Meneta Quality Assurance team if you have doubts about whether a party 

is subject to trade sanctions. 

To ensure compliance with sanctions and export controls, our Quality Assurance team consistently 

screens business partners and third parties. If a party is found to be sanctioned, the business 

relationship must be terminated immediately. Additionally, our Quality Assurance team screens 

incoming shipments to ensure we do not accept goods subject to sanctions or export controls. If 

detected, appropriate actions will be taken to reject and block the transaction.  

5.12 Counterfeit Parts Prevention  
Meneta Group has established a counterfeit parts and raw materials prevention framework, which 

aims to ensure that only raw materials and parts of high quality from trusted suppliers are sourced 

for our production facilities and processes.  

5.12.1 Definition 
We define counterfeit parts and raw materials as those being misrepresented in their origins or 

quality. For example, materials and parts whose origin, age, properties, composition, certification, or 

other characteristics have been falsely represented by: 

• Misleading documentation, 

• Misleading marking of the material, labeling, or packaging, 

• Or any other means, including failure to disclose required documentation 

5.12.2 Prevention Measures  
To prevent any counterfeit parts or materials from entering the supply chain, we are thoroughly 

screening all our suppliers. In the selection process, they must provide a questionnaire to account 

for their certifications, inspection procedures, traceability processes, and other relevant procedures 

related to the prevention of counterfeit parts sourcing. To ensure that they fulfill our strict 

requirements, we continuously audit all relevant suppliers. 

Furthermore, all incoming shipments of raw materials and components are inspected thoroughly. If 

the shipment meets our standards, it is stored safely in our warehouse.  

5.12.3 Encountering Counterfeit Materials 
In the event that you should discover any counterfeit components or materials, Quality Assurance 

must be contacted. They will ensure that the items are quarantined, and an investigation will be 

undertaken to discover the source. The results of the investigation will be reported to the appropriate 

authority.   
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